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Tujuan Penelitian ini adalah untuk (1) Untuk mendeskripsikan program kerja 
Bursa Kerja Khusus SMK Tunas Harapan Pati dalam mengantar alumni mendapat 
pekerjaan. (2) Untuk mendeskripsikan kemitraan Bursa Kerja Khusus SMK Tunas 
Harapan Pati dalam mengantar alumni mendapat pekerjaan. (3) Untuk 
mendeskripsikan pertanggungjawaban Bursa Kerja Khusus SMK Tunas Harapan 
Pati dalam mengantar alumni mendapat pekerjaan. 
Jenis Penelitian ini adalah kualitatif. Subjek utama penelitian adalah Kepala 
Sekolah, pengelola BKK, dan siswa. Metode pengumpulan data menggunakan 
wawancara, observasi,  dan dokumentasi. Analisa data diawali dari (1) reduksi 
data, (2) penyajian data, dan (3) pengambilan kesimpulan. Uji keabsahan data 
menggunakan teknik triangulasi 
Hasil Penelitian menunjukkan bahwa (1)  Program BKK SMK Tunas 
Harapan Pati disusun secara sistematis diawali dengan penyusunan sasaran mutu 
setiap tahunnya. Terdapat program wajib yang diselenggarakan yaitu kunjungan 
Dunia Usaha Industri, recruitment, dan penyaluran alumni. Untuk menambah 
informasi lowongan kerja pihak Bursa Kerja Khusus bekerja sama dengan alumni 
yang berhasil bekerja. Informasi-informasi yang berhasil dihimpun akan di 
sampaikan kepada siswa melalui tiga tahap yaitu saat masa orientasi siswa 
(MOS), pembekalan sistem recruitment, dan pembekalan mental. Program 
tersebut mempermudah alumni dalam mendapatkan pekerjaan. (2) Kemitraan 
Bursa Kerja Khusus dijalin dengan prinsip “Tidak ada kata gagal dalam 
membangun hubungan kerja sama”. Pihak Bursa Kerja Khusus aktif dalam forum 
komunikasi Bursa Kerja Khusus Se Jawa tengah untuk mendapatkan informasi 
mengenai Dunia Usaha Industri. Komunikasi dan kunjungan rutin dilakukan pihak 
sekolah dengan Dunia Usaha Industri yang sudah atau yang belum menjadi mitra 
sekolah. Wujud nyata dari kemitraan tersebut adalah kegiatan seleksi yang 
dilakukan oleh Dunia Usaha Industri di SMK Tunas Harapan Pati. (3) 
Pertannggungjawaban Bursa Kerja Khusus SMK Tunas Harapan Pati dibuat 
dalam bentuk laporan pertangungjawaban. Laporan berisi tentang proses dan juga 
hasil seleksi. Laporan dilengkapi dengan dokumen pendukung seperti jumlah 
mitra Dunia Usaha Industri, profil sekolah, dan foto proses seleksi. Laporan 
pertangungjawaban akan disampaikan kepada kepala sekolah, Dinas Tenaga Kerja 
dan Dinas Pendidikan Kabupaten. Laporan akan digunakan untuk mencarikan 
mitra Dunia Usaha Industri yang lainnya kepada pihak sekolah. 
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There are three research problems of this study: (1) How is the work program of 
SMK Tunas Harapan Pati  employment exchange in delivering graduates to get a 
job?; (2) How is the partnership of SMK Tunas Harapan Pati employment 
exchange in delivering graduates to get a job?; and (3) How is the accountability 
of SMK Tunas Harapan Pati  employment exchange in delivering graduates to get 
a job?. The purposes of this study are: (1) to describe the work program of SMK 
Tunas Harapan Pati employment exchange in delivering graduates to get a job; 
(2) to analyze the partnership of SMK Tunas Harapan Pati employment exchange 
in delivering graduates to get a job; and (3) to describe the accountability of SMK 
Tunas Harapan Pati  employment exchange in delivering graduates to get a job. 
This investigation is a qualitative research. The main research subjects are the 
principal, the employment exchange administrators, and students. Data was 
collected using the following techniques: interview, observation, and 
documentation to collect data. For analyzing data, this study used data reduction, 
data display, and drawing conclusion. A triangulation technique used to check the 
validity of data. 
Results showed that (1) SMK Tunas Harapan Pati employment exchange was 
systematically arranged starting from the preparation of annual quality target. The 
employment exchange had the following mandatory programs: visiting the 
business world, recruitment and distribution of graduates. To add the job 
information, the employment exchange had cooperation with graduates who had 
successfully worked. Three stages—students orientation, debriefing recruitment 
system, and mental debriefing, used to deliver the information collected. The 
program served the graduates to get job. (2) The partnership of SMK Tunas 
Harapan Pati employment exchange had the principle of “There is no fail in 
establishing cooperative relationship.” The employment exchange was active in 
the communication forum of Central Java employment exchange to get the 
information concerning the business world. The school had a communication and 
regular visit with business world either already be the school partner or no. 
Concrete manifestation of the partnership was the selection activities conducted 
by business world at SMK Tunas Harapan Pati. (3) The accountability of SMK 
Tunas Harapan Pati employment exchange was made in the form of 
accountability report. The report noted the process and the selection results. It was 
equipped by the support documents such as the number of business world partner, 
school profile, and selection process photographs. The accountability report was 
submitted to the principal, Department of Labor and Local Education Office. The 
report would be used by the Department of Labor to find the other business world 
partners for the school  
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